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Time to complete:

13 min., 4 sec.

Survey Details

P~ge

1

Please submit this form to apply for any Board, Commission, Committee or other advisory group listed
in the dropdown menu below.

* Please be advised that all information contained in this application is part of the City of Reno's public
record and is, upon request, available for public review.

* Please make sure to attach a copy of your resume before submitting the form.
* Please note that certain groups require filing financial disclosure statements with the Secretary of
State. Contact the Reno City Clerk's Office to determine if this is necessary for the body that you are
applying for.

* Certain Boards and Commissions have special requirements (residency, professional affiliation, etc.).
Please call the Reno City Clerk at 775-334-2030 or email cityclerk@reno.gov to ask about requirements.

1.
Please select the group you are applying for:
(o) Neighborhood Advisory Board 3

2.
Please Enter Your Name
First Name
Last Name

Clint
Koble

3.
Please Enter Your Address
Street Address
City

3055 Reuben Drive
Reno
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State
Zip Code

Nevada
89502

4.

Which ward do you live in? If you're not sure, please visit our Ward Map.
(o} Ward 3

5.

Please Enter Your Contact Information
(775) 843-4081

Home Phone
Business Phone
Email Address
6.

Not answered

clint.koble@gmail.com

Are you currently a registered voter in the City of Reno?
(o) Yes

7.

How long have you been a resident of Reno?
22 years

8.

Employment Information
Occupation
Employer

Rural Business Counselor
Mevada Small Business Development Center

9.

List any education or training relevant to the group for which you are applying.
I am a graduate of Reno Citizens Institute. I have extensive training in facilitating Community Assessments, Town Hall
Meetings, and Rural Policy Forums. In the Community Assessments that I facilitated in Rural Nevada, I interviewed hundreds
of citizens in each community, took their comments, and then helped develop a strategic plan for the community, shortterm and long-term. This experience taught me to listen.

10.

List any community and/or civic groups that you are a member of.
I am a member of the Reno Chamber Toastmasters.

11.

Please give a brief discourse on why you are qualified for this position.
I have worked for the private sector, non-profits, and the federal government. Just recently I finished my term as a Political
Appointee of President Obama to serve as the State Executive Director of the Farm Service Agency of the USDA. My job was
to implement several Farm Bills, train staff, and distribute tens of millions of dollars annually to farmers and ranchers in the
form of disaster payments and low-interest loans. This experience taught me the value of compliance, accountability,
responsibility, and transparency in dealing with constituents.
My experience with facilitating Community Assessments and Town Hall Meetings taught me great lessons in listening and
interpreting what people were actually saying.

12.

Please upload your resume below.
Upload Your Resume

Clint Koble Resurme 2017 narrative style.pdf
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Clinton M. Koble
3055 Reuben Drive, Reno, NV, 89502

(775) 843-4081

clint.koble@gmail.com

Pro.file
•
•
•

Energetic, creative, and disciplined Executive looking for a leadership position.
Twenty-three years of private General Management and seven years of Government Service
as a Political Appointee.
Enthusiastic, team-building individual who enjoys challenges and problem-solving.

Areas t~l E~...:pertise
Policy Making & Implementation
General Management
Staff Supervision/Performance/Development
Partnership Building & Networking

Budget Forecasting & Adherence
Strategic Planning
Leadership and Public Speaking
Negotiation/Persuasion/Communication

Professional Experience
State Executive Director of the Nevada Farm Service Agency of the USDA since August 2009.
Appointed by President Obama as a Class C Political Appointee. Reported directly to the Deputy
Administrator (Greg Diephouse) in Washington, DC. November 2016 Election forced resignation
effective January 20, 2017. Supervised the state office in Reno, Nevada, and six county offices
throughout the state with twenty-four full-time staff and thirty part-time staff.
"Clint Koble has distinguished himself as a strong manager, a skilled communicator, and a visionary and natural
leader. I value the years he spent as a member of my team and recommend him highly."
Thomas J . Vilsac, Secretary
USDA

Within less than 60 days of my appointment, and for the next 5 years, my staff and I had to endure
20% reduction in budget allotments, 15% reductions in staffing levels, and 15% cuts in County
Offices.
My staff was not well trained, and our Agency was dealing with previous EEO complaints from
staff and Civil Rights filings from producers. Staff had written and initiated program notices that
were not approved by our National Office that resulted in a written complaint submitted against our
Agency within weeks of my assumption of duties. Staff had issued $50,000.00 in excessive
program indemnity payments that had to be returned from producers that caused much anxiety
with our Agency. The culture or climate of the work environment was somewhat hostile and
unprofessional to say the least. That was the stage set for me as I began my first government job
at a new Agency.
My first goal was to regain compliance with our National Office and erase the stigma of a 'Rogue
State'. This cost me political capital with my staff, but I had to display the leadership to do things
right. Next, I embraced the 'Cultural Transformation' initiative from Secretary Vilsack in order to
transform or change the culture of our staff towards a much more respectful and professional
level. I led some of the first programs in Bullying, Toxic Talk, Emotional Intelligence, and LGBT

awareness. As a result there have been no EEO and Civil Rights complaints, while our work
environment and staff professionalism has improved dramatically.
To upgrade our staff's capabilities, I found monies for increased trainings that led to increased
efficiencies and accuracies. As a result our internal audits had fewer mistakes and higher
customer satisfaction. As a measure of staff improvements, in FY 2016 NV staff were awarded 3
Administrator Awards, the highest awards of the USDA, more than any other state. Within the last
3 years, several other staff has also received Administrator Awards. Our Customer Service has
increased dramatically in the last 3 years due to an enhanced workforce.
Despite on-going budget cuts, I found monies to remodel 4 of our 6 County Offices by reducing
our footprint and by relocating our State Office within a sister Agency. These successes enabled
me to build a new County Office to replace an aging, unkempt office that had a depressing work
environment.
By restructuring our County Offices I have strategically right-sized our workloads, staffing levels,
and service territories. Supervision is now provided in every office resulting in accountability and
better performance.
Through proactive outreach our staff has increased Native American program participation by
50% to 60%. I directed staff to visit Native American producers on Tribal Lands rather than force
them to drive considerable distances to our County Offices. By partnering with the Cooperative
Extension, we held sessions for Native American producers to better understand tax implications
from program subsidies that had prevented many from participating with our programs. By
providing this information our staff reduced the fear of participation by Native American producers.
I also dedicated much of my time to several under-served sectors of agriculture that needed
assistance. For the Conservation Districts, I required staff to attend and/or facilitate District
meetings as part of their annual Performance Plans in addition to providing office space in County
Offices that had extra room. This has led to increased communication and program participation.
To make up for the decision by the NV Board of Agriculture to discontinue the State's Organic
Program, I spent a great amount of time putting together an accredited agency to serve our
organic producers. I also housed that agency within our State Office space to minimize costs.
With the passing of the 2014 Farm Bill, I was part of a group that implemented our new programs
faster than the previous 7 Farm Bills (35 years). With that came complete compliance minus a
few minor HR infractions.
In the last year I successfully lobbied and received 2 additional loan staff to rebuild our loan
program to the highest level it has ever had in our state. Our continued low delinquency rates
made this possible thanks to my staff. Lastly, in FY 2016, I received an Outstanding Performance
Rating in my annual Performance Plan, the highest rating possible. I accomplished this with hard
work,
due
diligence,
continual
strategic
planning,
and
proactive
Outreach.
Despite an election costing me my position with the Farm Service Agency, I consider it an honor
to have served as long as I have.
Most recently I received the 2015 American Indian Alaska Native Employee Association (AIANEA)
"Special Recognition Award-Partnership (Partnership Award) for the role I played in 2014-2015 to
provide outreach to NV Tribal agriculture communities by promoting programs in the new 2014
Farm Bill.

"Clint is a fine leader and he excelled at motivating his team and in engaging agency stakeholders. He has a
distinguished record of accomplishment in both the public and private sector, and I am certain he will build on
these achievements in the future."
Val Dolcini, Administrator
Farm Services Agency/USDA
"Clint earned an Outstanding Performance rating in FY 2016, our Agency's highest rating, for his
accomplishments in service, administration, compliance, implementation, and proactive outreach"
Greg Diephouse, Deputy Administrator
Farm Services Agency/USDA

Executive Director of the Nevada Rural Development Council from July 2006 until August 2009.
The Nevada Rural Development Council (NRDC) is a 501 (c) 3 non-profit agency with a mission to
enhance rural and community development. With limited funding for only a year, I accepted the
position of Executive Director with the understanding that it was up to me to find monies to extend my
employment or to take it full-time. It was a challenge I could not resist.

To make the NRDC more relevant and well-known, I began networking and partnering to create statewide committees that would produce results. Our Affordable Housing Committee worked with
housing authorities to determine local needs that resulted in the development of affordable senior
housing in various communities.
My biggest accomplishment was bringing the Community Assessment Program to rural communities
that could not afford Master Plans. This strategic planning and grass roots exercise required
considerable marketing, communication, and organization with city officials, state and federal
agencies, and local citizen groups. The Resource Teams I chose to facilitate the citizen interviews
helped communities develop short-term and long-term plans that resulted in the building of
community centers, swimming pools, skateboard parks, and the relocation of business districts and
city government.
Lastly, as the sole employee I facilitated a Rural Summit in 2007 that featured the presence of the
Governor, Lieutenant Governor, and a State Senator. I was responsible for soliciting sponsorships,
scheduling sessions and speakers, marketing, publicity, and registration of the 150 attendees. The
purpose of the Rural Summit was to inform stakeholders such as County Commissioners, City
Managers, State and Federal Agency staff, Tribal Councils, and State/Federal Congressionals of rural
needs and challenges.
Health Club and Hospitality Industry
I spent 15 years as the General Manager in the health club industry from 1985 to 2000 and 6 years
from 2000 to 2006 in the hospitality industry. Most of my health club positions were for absentee
owners. During my tenure I reached record profits and increased memberships by raising standards
of customer service, updating facilities and equipment, and implementing new programs.

During the 6 years I spent in the hospitality business, I was the General Manager of various resorts in
State Parks, on Federal lands, and for private owners. I also managed a motel for several years for
an absentee owner. While managing Lower Twin Lakes Resort in Bridgeport, CA, I served as a
Tourism Commissioner for Mono County. In almost every case, I achieved record profits through
hard work, great customer service, facilities upgrades, and by listening to customers. My biggest
achievement was opening a resort located 500 miles away from my current location. This resort had
been closed for several years and my challenge was to open it with virtually no money ($25.00). It

took incredible resourcefulness and boldness along with hard work and intense planning to raise
advance reservation monies to leverage the hiring of employees, updating the facilities, stocking food
and liquor for the restaurant and bar, repairing fishing boats for rental usage, stocking inventory for
the tackle shop and gift shop, and obtaining all the necessary licenses and fees to open within 90
days.

Boards
Served on the Mono County Tourism Board as a Tourism Commissioner for two years.
Chairman, Mono County Community Action Board
Board Member of Bridgeport, California Chamber of Commerce
Also taught NxLevel Business Classes for the Nevada Small Business Development Center for
several years. References available.

Education/Training
B.A. in Political Science and B.A in History from the University of North Dakota, Grand Forks,
North Dakota.
Approximately 75 or more internal trainings from the USDA ranging from Security Information
Awareness to Purchasing Processes to Communications to Thinking Strategically.
Achieved "Competent Communicator" status with Toastmasters International on March 31, 2015
Achieved "Certificate of Completion" for the spring 2015 Reno Citizens Institute on March 17,
2015

Strongest Assets
LEADERSHIP SKILLS
COMMUNICATION SKILLS
TENACITY
ENERGY
STRATEGIC PLANNING
POSITIVE ATTITUDE
SELF CONFIDENCE
BOLDNESS
WORK ETHIC ENTHUSIASM
TOLERANCE
ACCEPTANCE
RESPECT FOR EVERYONE

Personal Interests
MARATHON RUNNER POLITICAL ENGAGEMENT KAYAKING TRAVELING
PUBLIC SPEAKING
PUBLIC LAND ISSUES GOVERNMENTHISTORY
ANTHROPOLOGY
READING and WRITING
MOUNTAIN LAKE RESORT MANAGEMENT
HIKING
EXPLORING NATIONAL PARKS
(Currently own/operate Lake Almanor Adventures)
Three Great Books I recommend :
Good to Great by Jim Collins (Why some companies make the leap .. .and others don't)
The Five Dysfunctions of a Team by Patrick Lencioni (Uniting a team that is in such disarray that it
threatens to bring down the entire company)
Lincoln on Leadership by Donald T. Phillips (Executive strategies for tough times)

Ideal Position
EXECUTIVE DIRECTOR OF A NON-PROFIT
GENERAL MANAGER OF A BUSINESS
ADMINISTRATOR OF A GOVERNMENT AGENCY
STATE DIRECTOR OF AN AGENCY
CONSUL TANT AND OR LOBBYIST
HEAD OF A SPECIAL INTEREST GROUP

January 11, 2017

RE:

Clint Koble

To Whom It May Concern;

The following is a recommendatio11 for Clint Koble, who has served in recent years as State
Executive Director (SED) of the USDA Farm Service Agency (PSA) in Nevada. Clint has been
a strong and proactive leader for FSA in Nevada and a valued member of the USDA team
nationally.
Clint has managed and led Nevada FSA with distinction, actively engaging producers,
employees. policy makers, partners and the media. He has made a significant impact on FSA
operations in Nevada, actively engaging FSA staff in delivering 2014 Farm Bill programs in an
efficient and producer-friendly manner and working hard to raise the FSA profile in a state
known for its unique and divel'se agriculture.

Clint also quickly established himself a8 a national FSA leader: He played a key role ih the
development and implementation of the StrikeForce initiative, serving as one of the "champions"
for th.is important initiative with his peers. StrikeForce is now delivering enhanced service to
USDA customers, and has positioned FSA to more effectively serve all of the agricultural
community in the years ahead.
Clint Koble has distinguished himself as a strong manager, a skilled communicator and a
visionary and natural leader. I value the years he spent as a member of my team and recommend
him highly.

incer ly.

January 13, 2017

To Whom It May Concern:

From: Greg Diephouse

Re: Reference Letter for Clint Koble

ft has been my pleasure to supervise and work with Clint Koble while he served as the State
Executive Director (SEO) in Nevada.

The role of the SED is a very challenging and complex position. Federal budgets have to be
forecast and adhered to. Farm Programs have to be implemented throughout the state under varied
conditions while complying with strict rules and regulations. Farm Loans must be offered to all
producers timely and without discrimination. Staff have to be managed, supervised and evaluated
in the State Office and all six County Offices across the state. Notices from the WDC National
Office have to communicated and applied to staff and producers on an on-going basis. Projects
from WDC and the Administration must be facilitated oftentimes without additional budgets and

staff
In al1 of these responsibilities Clint bas performed extremely well. For FY 2016 he was awarded
an 'Outstanding Performance Rating' by my office for his extra effort in all of these areas. Clint
has truly embraced Civil Rights and Equal Ett1ployment Opportunity/Inclusion/Diversity
throughout his tenure.

In his last year of service in 2016 Clint almost single-handedly created a new Organic Accrediting
Agency to replace the former Agency that was discontinued by, the Nevada Department of
Agriculture. Under Clint's tenure, the USDA implemented the 2014 Farm Bill in record time that
helped Nevada producers survive a 4-ycar drought. He also directed an effort that resulted in a
record number of Native American producers sign up for FSA progran1s. Clint also restructured
several offices that resulted in more equitable workloads, staffing, and service territories that has
resulted in more and better service to FSA customers.
As y<'.>u can conclude, Clint has strong leadership and organizational skills. When you combine
those talents with his energy, enthusiasm, and strategic planning skills, it is easy to see why I
strongly recommend Clint Koble fot any executive or administrative position.
Sincerely,

~~ -

Greg Diephouse

THI:': WHJTH liOlJSR
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November 15) 2016

Mr. Clinton Koble
Reno, Nevada
Dear Clinton:
l extend my gratitude for your devoted work in my
Administration and for all you have contributed to the Department of
Agriculture.

Serving the American people in one of our Nation• s most
demanding environments requires a deep and abiding patriotism. I
appreciate your commitment to that mission and all you've given in
pursuit of a brighter tomorrow. Together-facing challenges with
resolve and seizing opportunities to expand possibility-we set out to

shape a stronger, more innovative, and more secure country, and your
efforts are reflected in the progress we know today.
Again, thank you. For your next chapter, and for everything

that lies ahead, you have my very best.
in crcly,

Daniel Rybicki, 4065 Partridge Lane, Washoe Valley NV 89704
email: fallOl@live.com, phone 509-480-0732
I have known Clinton Koble since Aug. of 2011. During this time I served as Executive Officer to him
while he was serving as the Nevada Farm Service, State Executive Director. I would consider him one of
the most dynamic leaders I personally met and consider myself fortunate to have worked for him. He is
very personable with endless supplies of energy; very determined and resolute. When facing multiple
hurdles, he researches his options and seeks direction quickly and acts with the furiousness of that of a
lion. He is fearless when it comes to speaking to an audience and uses a very charismatic approach. His
ability to communicate effectively, clearly and concisely on the fly is astounding. When an impromptu
speech is needed, he can deliver a powerful yet convincing speech with pinpoint accuracy.
Clint is excellent at building relationships and bringing communities together. He has the ability to bring
multiple disagreeing parties together and help them seek common ground until both parties mutually
agree. Also a great strategist and is always strategizing, a trademark of a great strategist. He is
relentlessly developing new agency strategies and constantly seeking input and review from others. He
understands that strategic plans are subjected to a very fluid environment; therefore he updates the
agencies strategic plan

on a continual basis.

He

has also developed an agency shared vision of what the

future of United State Department of Agriculture looks like in Nevada. Even more important, he has
always been able to share this vision effectively with the State of Nevada employees.
Clint is adamant when it comes to taking care of his employees. He does not hesitate to support them
any way. He is the model leader when it comes to knocking down barriers that sometime hinder
productivity of employees. Although he expects that each employee will push themselves as hard as he
does, yet he encourages them in subtle yet effective ways to drive forward. He has a great spirit about
himself and when under pressure, he is not one to buckle, "steady as he goes".
Perhaps one of the most fmpressive aspects of his abilities is his relentless pursuit of making something
happen after someone just told him ''it can't be done". His drive, ambition and persistence gets things
done even when policy might dictate otherwise. Despite having worked in a heavily regulated Federal
Government run agency with guideline, policies and procedures for everything from administrative to
human resources, he still finds a way to make it happen. He does not break policy or any laws; he just
has an incredible way offinding a way to get things done despite what policy and procedure say.
Finally, Clint is the most opportunistic person I met, when opportunities arise, he never misses a beat
and capitalizes; there for the taking! His attitude toward lifo and the peopl~ of the State of Nevada Is
always positive and supportive. In addition, he is mindful of what he does not know and in these
instances will seek out experts in subject matter areas, so he wisely uses hls resources

available.

If you absolutely need something done overnight, Clint Koble is someone who can deliver. As an Officer
of 21 years in the Marine Corps, I had a saying "make It happen", Clint is the guy that can make It
happen. His leadership is consistent, powerful and relentless. He expects great things and settles for
nothing less, truly a great leader. Hire him I

$jze:.:ll.~~
Daniel Rybicki
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United States
Department of Agriculture

Certificate of
Appreciation
Awarded to

Clint Koble
In recognition of your outstanding leadership,·
exemplary commitment, and dedicated service to
the U.S. Department of Agriculture.

Date

August 2016

WAIVER OF NOTICE REQUIRED UNDER NRS 241.033(1)
TO ALLOW CITY COUNCIL TO
CONSIDER CHARACTER, MISCONDUCT, OR COMPETENCE
OF PERSON TO BE APPOINTED TO A BOARD, COMMISSION, OR OTHER
PUBLIC BODY FOR THE CITY OF RENO

The City Council for the City of Reno will be considering on a future posted agenda your
appointment to a board, commission or other public body for the City of Reno. Pursuant
to NRS 241.033(1), in order to consider the professional competence of an applicant,
notice need be provided to that person of the time and place of the meeting in compliance
with such statutmy provisions.
By signing below, it is confirmed that I have been provided notice of the meeting at
which my appointment will be considered by City Council. Further, I knowingly and
voluntarily am waiving my rights to all written notice requirements under NRS
241.033(1) pertaining to my qualifications, competence, and character to hold this
appointment and consent to the evaluation of my character and competence by the Reno
City Council in a public meeting.
Further, the undersigned acknowledges that he may at any time withdraw both this
waiver and related application for appointment.

Name of Board, Commission or Other Public Body to which the undersigned is seeking
NAB 3

City Council's consideration: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
(Board/Commission/Public Body)
, -

i

_
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Signature of Applicant: _
L_---_~_K_., _
"'~_'"_-_·'_'"_·-_"_"'"_"'_M_-_··--_-_:- - - - - B y. _
Clinton
Matthew
Koble
___
___
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

(Printed Name of Applicant)

